Succeed in a Franchise
with Expansion Potential

As it prepares to celebrate the 10th anniversary of

its foundation, white collar risk control and

investigation franchise London House is seeking to

fill the remaining available franchise territories in

its UK network with professional individuals.

Stuart Anderson reports

“MANY of our franchisees are
maximising their businesses by
expanding their territories,” reports
Managing Director Godfrey
Lancashire. “An option for
individuals considering investing in
a London House franchise is to look
at a territory with an available
neighbouring territory that will
allow them to expand, and we have
identified a number of regions in
which this is possible.”

For example, Godfrey points out
Preston, which could be expanded to
include Blackpool or vice versa.
Similarly, Romford/Ilford could be
paired with Southend/Chelmsford,
Oxford with Gloucester/Worcester and
Nottingham with Derby. “We aren't
looking to grant double territories to new
franchisees,” Godfrey clarifies. “Rather
we will offer a first option on a
neighbouring  territory to  new
franchisees. This way, they can start at a
manageable level, but safe in the
knowledge they can secure the
expanded territory when they reach the
level where they can support it.”

Originally covering Bournemouth,
Dorchester and Salisbury, brothers-in-
law James Davis and Jon Dowdeswell
seized the opportunity to expand into
their neighbouring Southampton and
Portsmouth territory. “By extending into
Southampton and Portsmouth we're now
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slap bang in the middle of our enlarged
territory and our progress has been
accelerated by between a year and 18
months,” reveals James. “Our business
has also been diversified by the different
demands of the new territory.”

James predicts that the business now
has the potential to reach up to £70,000
within three years. “We've added value
to our business by increasing our
potential customer base, adding an
existing client base and inheriting a
good name which should enhance our
standing across both territories.”

Brothers Peter and Danny Hoyland
and their respective wives Lorraine and
Alison initially took the franchise for
Doncaster and Humberside. However, a
string of territory acquisitions has seen
them expand to cover Wakefield,
Sheffield and Bradford. “With four
directors we had capacity to expand,”
reflects Peter. “We initially felt our way
forward and as we got more confident
started expanding our territory.

“Our area is now very large and we
have a substantial amount of work
supplied by head office.
has grown month-on-month, and we're
earning £6,000 per month at the
moment. Ideallywe'd like to raise that to
£10,000 per month, which is quite
manageable between the four of us.

Our turnover

Certainly the potential is now there.” E
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White Collar F

A SUPERB PACKAGE

« A professional white collar business
* No specific prior experience needed

« Financially strong business potential
« Constant variety from day to day

- Home or office base - you choose

+ Highly professional training

« Blue chip national accounts

» Constant support and guidance

« Initial investment from only £17,500

If you have a professional attitude, business acumen, and
enjoy a varied and stimulating work environment, then
London House would like to have a no-obligation chat with
you to explain how its industry expertise, training and
support can launch you into the most satisfying white collar
management business available.

ABBEY

ALLIED IRISH BANK
BARCLAYCARD

BARCLAYS BANK PLC
BLAck HoRsE FINANCE
Dixons STORES GROUP
HSBC Grour

LLoyps TSB Groupr
LomBARD BANK

NATIONAL WESTMINSTER BANK PLC
RovAL BANK OF SCOTLAND

PRIORITY RECRUITMENT LOCATIONS

Essex, Nottingham/Derby, Oxford, Cambridge, Swansea
London territories: North, East, South East, South West

EXAMPLE OF
NATIONAL
ACCOUNTS

SECURED
OVER 10

YEARS IN
BUSINESS

Contact us today: 01908 262 444
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